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Job Posting — Post-Doctoral Fellow
Posting Date — January 15, 2024

Hip fractures are serious injuries and a major public health concern. Recovery from hip fractures is
complex and requires multiple care transitions. Hip fractures are associated with high rates of medical
complications, and multimorbidity. However, there has been minimal research on hospital and
medication-related harm and its impact on care trajectories post-hip fracture. Using a social
determinants of health and equity lens, our team is leading a multi-year mixed methods research
program to better understand care delivery, transitions of care, and outcomes post-hip fracture.

To achieve these goals, we are seeking a post-doctoral fellow for a one-year contract (possibility for
renewal) to join our team. The successful Fellow will work under the supervision of Dr. Sara Guilcher at
the Optimizing Health and Healthcare Experiences (OPTI-Hex) Laboratory within the Leslie Dan
Faculty of Pharmacy, University of Toronto. The OPTI-Hex Lab conducts applied health services
research with a focus on improving care, experiences, and overall health and well-being for individuals
with health and social care needs. The OPTI-Hex team leverages the intersection of rehabilitation
sciences, pharmaceutical sciences, social sciences, and implementation sciences.

The main project for the Fellow will be leveraging ICES data related to hospital and medication-related
harms, hip fracture care transitions, and outcomes, with the possibility to contribute to other research
project opportunities. The duties will include, but are not limited to: designing, planning and interpreting
administrative health data analyses (methods and statistical plans) with the study research team and
analyst at ICES. The candidate will work collaboratively with the ICES analyst and investigators to
develop, revise and re-direct the analysis as necessary; assisting with designing and writing methods,
analytical plans, preparing statistical output tables, reviewing and interpreting data output, summarizing
results, writing papers and presenting research scholarship through knowledge translation activities.

The successful candidate will have a promising research track record during their PhD as evidenced by
published high impact work using large datasets, and/or statistics. Experience working with ICES
administrative data is considered to be an asset. The successful candidate will be expected to have
strong communication skills and the ability to work well as part of a team.

Quialifications:

e A PhD degree in epidemiology, pharmaceutical sciences, rehabilitation sciences, medical
sciences, health services, or related disciplines is required

¢ PhD must be obtained within 5 years of start date
o Research expertise/experience with quantitative data preferred

o Excellent organizational skills with strong attention to detail

Qualified candidates are invited to submit a CV and cover letter to Dr. Guilcher, by February 16, 2024
at opti.hex@utoronto.ca.


http://www.optihexlab.com/
mailto:opti.hex@utoronto.ca

We thank you in advance for your interest. Only those candidates selected for an interview will be
contacted.

Closing date: February 16, 2024

Supervisor: Dr. Sara Guilcher
Expected start date: April 1, 2024 (negotiable)

Term: 1 year with opportunity for renewal for up to 2 additional years depending on the availability of
funding.

FTE:

The normal hours of work are 40 hours per week for a full-time postdoctoral fellow (pro-rated for those
holding a partial appointment) recognizing that the needs of the employee’s research and training and
the needs of the supervisor’s research program may require flexibility in the performance of the
employee’s duties and hours of work.

Employment as a Postdoctoral Fellow at the University of Toronto is covered by the terms of the CUPE
3902 Unit 5 Collective Agreement.

This job is posted in accordance with the CUPE 3902 Unit 5 Collective Agreement.

The University of Toronto is strongly committed to diversity within its community and especially
welcomes applications from racialized persons / persons of colour, women, Indigenous / Aboriginal
People of North America, persons with disabilities, LGBTQ persons, and others who may contribute to
the further diversification of ideas.



